
Contract examples: International student protections 
 

Quotes (“”): verbatim from union contracts 

Italics: paraphrased summary of union contract wins 

 

Brandeis  

“[An] International Student who experiences a serious health problem that prevents them from 
completing the duties of their employment, but who retains the ability to satisfy their academic 
requirements as a student, may take up to one semester of leave from their role as a GA without 
requiring a full medical withdrawal from the university.” 

 “The University will develop orientation and/or training for international Graduate Assistants that 
introduces them to teaching in the American classroom.” 

 

Columbia (Columbia is currently bargaining for their first contract)  

 
[The union requests a contract with the following provisions]:  

● The University will host a presentation with an immigration attorney twice a year. 

● Establishes a right to perform duties remotely if stuck outside the US for reasons like 
administrative processing. 

● Establishes a right to be re-employed after a lapse in immigration status or work authorization. 

● Guarantees reasonable amount of paid time off to attend to visa and immigration proceedings of 
the employee or their spouse/children. 

● The University will work with the Union to assist an employee unable to enter the US. 

● Establishes the University’s commitment to timely complete all necessary documentation. 

● Ensures the Union’s participation on the University-wide International Student Leaders 
Committee 

 

Harvard  

“In cases where a [student worker] is unable to return to the United States as a result of their 
immigration status, and for reasons outside of their reasonable control (e.g., administrative 
processing), the University shall undertake reasonable efforts to arrange for the [student worker] to 
perform their duties outside the U.S. until such time as either the [student worker] can no longer 
work effectively by remote or is not making sufficient academic progress to maintain student (and thus 
[student worker]) status.”   

 

“If the University is not able to lawfully employ or continue to employ a SW as a result of the SW’s 
immigration status, the University agrees to meet with the Union and the SW to discuss potential re-
employment into their prior position or another position if their previous position is unavailable. 
The University agrees to make reasonable efforts to re-employ the SW as soon as possible after that 
person obtains work authorization or immigration status that lawfully permits them to work.” 

 

University of California  

“[UC will provide paid leave for students to attend] “appointments and/or hearings scheduled by 
federal immigration officials or the U.S. Department of State with respect to immigration or citizenship 
status of the ASE, spouse, domestic partner, child or parent.” 

 



“The University will request that a federal immigration agent or a Department of Homeland Security 
(OHS) agent comply with legal requirements before they may be allowed to interrogate, search or 
seize the person or property of any [student employee] while the [student employee] is working on the 
University's premises and under the University's control. In the event that the University is served with 
a validly executed Search or Arrest warrant, the University shall arrange for a questioning of [student 
employees] to occur in as private a setting as possible in the workplace. The University will notice 
the union if the University learns of an immigration investigation regarding an [student 
employee].” 

 

“In the event that an [student employee] is not authorized to work in the United States of America and 
the [student employee]'s employment is terminated for this reason, the University agrees to meet with 
the Union and the [student employee] to make reasonable efforts to re-employ the [student 
employee] for the following academic term.” 

 

University of Connecticut 
  

“The University shall waive the [$700] Visa Compliance Fee during each semester of such GA’s 
appointment.”  

“...The University shall make a fund available to reimburse bargaining unit members for verified 
repatriation insurance premiums.” 

 

University of IL Chicago  

"The University shall make a good faith effort to make accommodation for international assistants 
experiencing difficulties acquiring the documentation necessary for employment." 

  

 "For International students covered under this Agreement, the University shall freeze the 
International Student Fee and waive $65 of the International Student Fee for each Fall and Spring 
semester." 

 

UMass Amherst  

“There shall be established a working group comprised of up to six (6) representatives: three (3) 
appointed by the administration and three (3) by the Union. This committee...shall meet bi-weekly 
or more frequently by mutual agreement or at the request of either party to address urgent 
circumstances. The purpose of this committee is to create a single point of contact for access to 
paid legal aid beyond Student Legal Services (SLS), for access to on-campus employment 
opportunities, and for other services and support related to immigration status, Visas, and 
legal issues that fall outside of the purview of the International Programs Office. The committee 
shall identify legal support beyond Student Legal Services (SLS), who would be paid by the University 
to assist with member issues related to immigration or with issues which might impact their Visa status. 
This committee will also routinely identify employment opportunities for international students.” 

 

University of Michigan  

“The University recognizes that many international graduate students’ visas (e.g., F-1 and J-1 visas) 
prohibit them from working more than 20 hours per week. The University and its appointing units are 
committed to working with and supporting graduate students in these circumstances to meet 
these requirements.”  

 

“In the event an Employee is unable to meet employment obligations because the Employee is 
compelled during working hours to participate in immigration procedures, such an absence shall be 



without loss of compensation...In the event an individual with whom an Employee shares a close 
personal relationship is compelled to participate in immigration procedures related to their valid 
immigration status, the Employee may be released without loss of compensation, and such release 
will not be unreasonably denied.” 


